
Our Ref: FOI/OPCC/19-018 
 
Dear Requestor  
 
On 17th April 2019 you requested the following information under the Freedom of Information Act 
2000 (“the Act”):  
 
1) The job title for every post in your office.  Please include any joint posts.  If you have appointed a 
Deputy Commissioner, please include that.  

2) The salary, or if that is unavailable, the pay band, for each of the offices in 1.  
 
In respect of question 1 the information that you require is published on our website and can be 
accessed using the following link:  
 
https://www.cambridgeshire-pcc.gov.uk/about-us/staff/ 
  
In respect of question 2, the information that you have requested may be considered to be personal 
data and releasing such information under the Act carries some protections and exemptions.  
 
However, the salaries of the Commissioner, his Deputy and that of the Chief Executive are published 
on our website in accordance with the Elected Local Policing Bodies (Specified Information) Order 
2011 regarding the publication of senior salaries.  Those salary details can be accessed using the 
following link:  
 
https://www.cambridgeshire-pcc.gov.uk/accessing-information/money/staff-salaries/ 
  
The total salary cost of the Office of the Police and Crime Commissioner (“OPCC”) including the above 
three posts is £667,813.  
 
The information requested in respect of the salary details of the remaining posts also may amount to 
personal data, however those posts do not fall within the criteria for publication under the 2011 Order 
as they are not deemed to be “senior employees”.  
 
The definition of information that amounts to personal data under the Data Protection Act 2018 is 
“any information relating to an identified or identifiable living individual.”  The staff within the OPCC 
are all public facing and correspond with the public using their names and job titles.  In my opinion, 
therefore, salary details relating to those job titles can be considered to be personal data.  Salary bands 
are similarly personal data.  
 
For simplicity and clarity, I have copied in full the “Overview” section of the “Requests for personal 
data about public authority employees” document published by the Information Commissioner’s 
Office as it will help to explain my determination in respect of your request:  
 
When a public authority receives a request for information that constitutes personal data about its 
employees, it must decide whether disclosure would breach Principle 1 of the Data Protection Act (the 
DPA), ie whether it would be fair and lawful to disclose the information.  
Whether the disclosure is fair will depend on a number of factors including:  
• Whether it is sensitive personal data;  

• The consequences of disclosure;  

• The reasonable expectations of the employees; and  

https://www.cambridgeshire-pcc.gov.uk/about-us/staff/
https://www.cambridgeshire-pcc.gov.uk/accessing-information/money/staff-salaries/


• Whether there is a legitimate interest in the public or requester having access to the information 
and the balance between this and the rights and freedoms of the data subjects.  
 
If the public authority decides that it would be fair, the disclosure must also satisfy one of the 
conditions in Schedule 2 of the DPA.  
 
The link to the full document can be found here:  
https://ico.org.uk/media/for-
organisations/documents/1187/section_40_requests_for_personal_data_about_employees.pdf 
  
I do not consider that staff who are “junior employees” have an expectation that their salary details 
are disclosed nor would it be fair to do so, particularly as their salaries do not meet the government 
standard requirement for publication.  
 
I do not see a legitimate public interest in releasing details of these individual salaries, given that those 
of the senior staff are disclosed and the aggregate salary cost of the office is also disclosed.  There 
would, in my opinion, also potentially be some adverse consequences should the details be released.  
Currently the staff within the office are more than willing to disclose to members of the public with 
whom they engage their name and job title, however, the consequence of disclosure could be more 
reluctance in the future to do so if salary details are disclosed relating to those roles.  
 
I am aware of the distinction between exact salaries and grade salary bands, however, as these are 
“junior” posts the grade bands are narrow and the distinction between exact salaries and the grade 
bands is too indistinct to make a real difference in considering the fairness or legitimacy of disclosure.  
However, in order to be as helpful as I can be within the limitations imposed by the legislation in 
relation to disclosure of personal data, I can say that of the 14 posts which I have not provided full 
salary details of, seven fall within what are termed “managerial grades” with a broad banding of 
£37,554 to £60,477 and the remaining seven within the “clerical and administrative” banding of 
£17,262 to £36,525.  
 
In view of the above, your request for all the salaries of the roles within the Office of the Police and 
Crime Commissioner, or the exact pay bands is refused under S40(3)(a)(1) of the Act.  
 
I trust that the information provided above meets your needs.  However, if you are unhappy with this 
response, please see the attached ‘satisfied with our service’ document, which sets out your rights to 
appeal my determination.  
 
Yours sincerely,  
 

Office of the Police and Crime Commissioner for Cambridgeshire & Peterborough 
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