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To:  Business Coordination Board 

From:  Chief Constable  

Date:  31 July 2019  

Summary of Equality Impact Assessment for Cambridge Southern Policing Station project 

1. Purpose 

1.1  The purpose of the paper is to inform the Business Coordination Board (“the Board”) 
that the Equality Impact Assessment for the Cambridge Southern Policing Station has 
been considered and approved at CSPS project board and Estates Sub Group.  

2. Recommendation 

2.1 The Board is recommended to note the content of the paper and approve publication 
of the paper alongside the full business case for the project.      

3. Background  

3.1 The Equality Impact Assessment is a process designed to ensure that a policy, project 
or scheme does not discriminate against any disadvantaged or vulnerable people.  

The general duty is set out in section 149 of the Equality Act 2010.  In summary, those 
subject to the Equality Duty must have DUE REGARD to the need to: 

 eliminate unlawful discrimination, harassment and victimisation; 

 advance equality of opportunity between different groups; and 

 foster good relations between different groups. 
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3.2 The assessment for CSPS has been written based on the proposed plans for the new 
station comparing all aspects of the design against the identified protected 
characteristics, and with due regard to them all, whilst taking a common sense 
approach to the assessment.   

3.3  The assessment has been circulated internally to the following groups for 
consideration and response. 

 Unison and Police Federation 

 Christian Police Association and Buddhist Network 

 Disability Support Network 

 Fusion Women’s Network, Nexus LGBT, Unity, Parental and Childcare Support 
Group 

 CSPS Project Board members 

3.4 The feedback received from these groups has not resulted in any suggested changes 
to the circulated draft document. This feedback has been captured on the CSPS EIA 
update matrix. 

3.5 Once the document is made public it will be shared for wider public consultation and 
feedback received will be traced through the update matrix. 

3.5 The Equality Impact Assessment will be a dynamic document that will be reviewed as 
the project progresses and updated as needed. 

4.        Way forward 

4.1 The approved document will become a matter of public interest once published and a 
communications plan will be created to confirm how external consultation will be 
carried out and with which groups. All feedback received will be captured on the 
update matrix and changes made to the EIA as required. 

5. Recommendation  

5.1 The Board is recommended to note the content of the paper and approve publication 
of the paper alongside the full business case for the project.         
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